Hospital Corpsman, TAR - L500
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% INV to FY25 EPA
EPA (FY25) 29 60 255 220 137 16 6 723
INVENTORY 76 45 208 239 138 15 6 727
29 64 255 221 137 16 6 728

\ Sea Shore Rotation \ FS MANNING
TOUR SEA SHORE PG SEA SHORE
E1-3 48 42 E1-3 66.67% 0.00%
E4 48 42 E4 40.00% 95.56%
E5 48 42 E5 82.50% 79.70%
E6 48 42 E6 253.33% 102.72%
E7 48 36 E7 88.89% @ 100.00%
ES 48 36 E8 0.00% 127.27%
E9 42 36 E9 0.00% 150.00%
PayGrade E1-E3| E4 | E5 | E6 | E7 | E8 | E9 |
TIS to PG }ALLNavy | TR | 18 | 33 | 84 | 142 | 182 | 216 |
Years  uMTAR | TR [ 20 | 30 | 86 | 130 [ 177 | 224 |
TIGtoPG ALLNavy | TR | 12 | 18 [ 49 | 63 | 56 | 41
Years | HMTAR | TIR | 12 [ 14 | 49 | 57 | 53 [ 55 |

Zone Info ZONE A ZONE B|ZONE C|ZONE D ZONE E ALL ZONES

FY25 Manning

FYTD RE Rate:

FY26 Manning

NOTES

Reenlistment Opportunities: In-rate quotas approved based on performance,
Year Group(YG), and NECs.

Conversion Opportunities: Rating conversions will be considered on a casebycase

basis.

For additional information contact HM TAR Enlisted Community Manager at
jamarh.dixon.mil@us.navy.mil or HM_ECM@navy.mil.

Data Source: NMPBS(Inv)/NRMS(RE Rate)/N12(EPA/SSF)/BUPERS3(Adv Op)

As of Date:

04-Jul-25
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